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Lecture Fund

The $10 Ralsie; Ipn,ture fund, initially proposed by the Ie:u*ultu will
b2 permanent. & cormmittes will be formed co mprised of Africen, Asian,
and Latine students as well as faculty and administration. This =:|:ummittee
will design the prograrm and overses the implementstion of leciure fund
activities, :

Sensitizing

Feaople of color an this campus need sensitizing stafr that will
work seperately with us on our agenda's. & prograrm is alen needed for
white students, faculty, and administration. Representatives aof the
Atrican, a&sian, and Latino communities will participate in  the
interviewing of candidates for these programs. We will also assist in the
planning of these programs and aversee their irmplementation.

Center for People of Color

The Center for People of Color will be a I'anI"blle‘llt]d] center
for political and social activity for students of color. It will be a placs
where growth, nurturing, assertion, and sharing of our ethnic identities
will take place. This will be a permsanent structure in the form of a
Meadway house or something comparable. This center will be open to all
members of the comrmunity, and will be an acknowledgment by this
institutior that People of Color are the world majority whose needs,
concerns, and issues are of wilal importance to every member of this
cemmunity and the larger society.

‘We are calling for the implementation of a Center for Feople of
Color by the Fall semester of 1989, Black, Lating, Asian, and Mativs
American students should be included in the design and operaticn of the
Center. The Dean of Multi - Cultural Affairs will handle all administrative
opetrations of the Center, and ocoupy a part-time office in the Center. The
Division of Multi - Cultural Studies, proposed by the faculty and
administration will also be inteagrated into this structure, and serve as a
place from which offices, classes, and lectures in the dl'-.-'iSIDn are held. In
addition, the Center will provide office and lounge space for all racial and
cultural organizations on campus.

Faculty

The expanzion of the SLC faculty by thrree additional positions
imperative for several reasons. Ta beqgin, it will provide a stro ong baziz for
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g Multi - Cultural Studies Divizion which is crucial to any E-Dhe_ge
curriculum.  SLC has traditionaily been & forarunner 1n progressiv
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education but has fallen behind rnany conservative institutions that have

already developed Multi - Cultural Studies. e
Like rmany faculty members, we as studem_§ are concet ner.i'abﬁ:n.xt_

faculty job security. The creation of these th-ree ;:rn:ﬂtm_ng will fultill our

needs as students as well as protect present faculty positions. .

By expanding the faculty, we can be aszsured that an eqmtalbl‘e
arnount of s-pace will be given for the studies of all F'eople_ of Erujl_.-:nr. _mn
have proposed that the facully bireakdown be as 1'::1110.'-&'5: four "4".mfj_"i_!f‘_’
two £2) Asian, two (2) Latino, and one(1) Mative American. Each of these
13!ZIF.II'T;ES must be ethno-specific to bagin permanent structural changz. |

The main point we keep returning to iz permanent stri_n:tl_,lf'e_'ﬂ
changz. It is fundamental to our struggle. It is mb'-.«juu-s from addrﬂ:lilﬂ
these points that this necessary change is not occurring. The responses u
have received from the Megotiating Commitiee are disrespectful ’t_‘t:l oLt
commitment and all that we have worked for. wWe are unwilling to sit and
engage in negotiations which amcunt to haggling over crumbs.




